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Launched our Women
in Home Service Trainee
programme

Gender pay vs equal pay

How we’re closing the gap

How we’ve progressed so far Our commitment to gender equality
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Gender pay is often confused with equal pay but they 
are not the same thing.

Gender pay looks at the difference between the average 
pay of all men and women across the whole business; 
regardless of job type or how senior they might be.

Equal pay looks at the pay difference between a man and 
woman, doing the same role. We already do this and are 
an equal pay employer.

2 Our results
A large number of organisations in the UK have a gender pay gap, 
and that’s the same for Sky too. Our pay and bonus gap is 
caused by having proportionally more men than women in our 
higher pay quartiles. The two reasons for this are as we have 
more men in both our most senior positions and in our higher 
paying role types such as tech or digital.

After joining the Comcast family there were natural 
changes in our leadership teams. We now have 2% 
more women amongst our highest 100 earners, but as 
more of our highest earning women than men left to 
pursue their next big chapter, we had a slight increase 
in our mean pay gap.

When the Comcast purchase completed, our 
employee share scheme paid out, and because we 
have more men than women working here, our bonus 
gap also increased slightly.
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As well as these overall Sky results, we publish 
details for all 5 of our employing companies on the 
Government’s website www.gov.uk and 
www.skygroup.sky.  

Our gender pay gap

Our bonus awards++

MEAN MEDIAN

SKY PAY GAP*

NATIONAL
AVERAGE GAP**

SKY BONUS
GAP

+The proportion of men and women who received bonus pay+The proportion of men and women who received bonus pay

Our commitment to gender equality goes back a long way.
Read along the timeline to find out more. 

We committed to get to 50/50 gender 
balance in our leadership teams. To 
support our efforts, all senior roles have 
gender balanced shortlists.

We committed to a 30% target 
within these teams.

An opportunity for our most 
talented women, to expand their 
networks and develop their 
leadership style.

A wider ambition to make 
Sky a great place for 
everyone. 

Provided additional support for 
women and men taking time away 
from their career.

Gave teams more 
opportunities to find the 
right approach for them and 
our customers. 

Women into leadership 
development programme: Supported 
middle management over 2 years to gain a 
leadership qualification.

Supported 
middle management over 2 years to gain a 
leadership qualification.

Returners programme:
Supports and attracts senior 
women who’ve had a career 
break for 2 or more years to 
get back into work.

Supports and attracts senior 
women who’ve had a career 
break for 2 or more years to 
get back into work.

Enhanced paternity and 
secondary carer leave

*Figures at end of 2019*Figures at end of 2019

We’re building a sustainable approach and therefore 
not all of our initiatives will have an immediate effect. 
But as our commitment to gender equality continues, 
we’ll see our gender pay gap shrink.

A 4 month ‘try before you apply’ trainee 
programme. As a result the number of 
women working in Home Service 
doubled; significantly reducing our 
median pay gap by 26.3% and our mean 
by 7.4%

A free 15 week ‘try before you 
apply’ evening course for women 
with little or no previous technical 
experience. 

87%
OF MEN RECEIVED

BONUS PAY
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Our pay quartiles*

72% 28% 0%

UPPER (HIGHEST PAID QUARTER OF EMPLOYEES) vs 2018

-2%49% 51%
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-2%72% 28%
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*Proportion of male and female employees by quartile pay bands
+1.2%+1.2%vs 2018 -0.9%-0.9%

-1.0%-1.0% -1.1%

+2.1% -5%

Results include all UK employing entities with 250 or more 
employees. ** Source: ONS.gov.uk, 2019
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Introduced a sponsorship
programme

Introduced our vision for inclusion

Our published results

Launched Get into Tech

Our senior leadership team

Our tech & product teams

Enhanced Flexible
working tools
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